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When the Transgender Equal Rights Bill' was introduced into the Mas-
sachusetts legislature in 2011, opposition emerged from a surprising source:
Black and Pink, a Massachusetts-based radical “open family” of queer pris-
oners and their allies who “work toward the abolition of the prison industrial
complex.”? Massachusetts’s Transgender Equal Rights Bill forbids discrimi-
nation based on “gender identity’* in a variety of areas, including employ-
ment,* housing,” credit, and education.” However, Black and Pink’s
opposition focused solely on the hate crime sections of the bill, which man-
date enhanced sentences for crimes based on gender identity.® This is not the
first time that groups representing queer and transgender communities have
voiced opposition to transgender civil rights legislation. Black and Pink
drew inspiration for their letter of non-support from the response of a group
of New York organizations against the 2009 Gender Expression Non-Dis-
crimination Act (GENDA),? a similar bill which passed New York’s State
Assembly multiple times but stalled in the Senate.'® Five organizations that
“work to advocate for and increase the political voice” of transgender and
gender non-conforming communities of color, most notably the Sylvia Ri-
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vera Law Project (SLRP), wrote a letter to the GENDA coalition asking
them to strike the hate crime legislation attached to the bill.!

Thirteen states, as well as Washington, D.C., include gender identity or
gender expression in their hate crime laws.'>? From a political standpoint,
expanding hate crime laws is an easy sell: liberals can pledge protection for
communities affected by prejudice, satisfying many queer rights organiza-
tions, while conservatives can show that they are tough on crime.”> With
such a broad coalition of support for expanded hate crime laws, it may seem
strange that some of the most impassioned rhetoric against the Massachu-
setts Transgender Equal Rights Bill has come from a segment of the trans-
gender community itself. Black and Pink’s critique of the bill rests on the
idea that hate crime legislation gives even more power to a criminal justice
and prison system that has already proven itself to be transphobic and ra-
cist."* Transgender people, particularly those of color, are arrested and im-
prisoned at much higher rates than the rest of the population due to higher
rates of poverty and unemployment-driven crime, as well as police profiling
and selective enforcement.”” Transgender individuals endure higher rates of
police violence,'¢ and have reported being arrested after calling the police for
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assistance when victimized.!” Additionally, fifty-nine percent of transgender
prisoners report experiencing sexual abuse while incarcerated, in contrast to
just over four percent of the overall prison population.'?

Black and Pink and SLRP take issue not with efforts to decrease vio-
lence against transgender people but with entrusting transphobic institutions
to implement these policies. In theory, hate crime laws are meant to protect
oppressed groups from violence by enhancing the penalties against their at-
tackers."” However, in reality,

[h]ate crime laws do not distinguish between oppressed groups
and groups with social and institutional power. . . . Compared to
white men, Black men are disproportionately arrested for race-
based hate crimes. The second-largest category of race-based hate
crimes tracked by the FBI is crimes committed against white peo-
ple. Every year, the FBI reports a number of so-called “anti-heter-
osexual” hate crimes—incidents where members of the LGBT
community have been prosecuted for supposedly targeting straight
people . . . .20

Hate crime statutes are designed not to protect specific groups; they use
neutral language to expand the power of the criminal justice system over all
victims and victimizers, regardless of their race or gender.?! Part of the op-
position to expanded hate crime laws lies in the fear that they will be used to
further the aims of imprisoning and criminalizing, rather than protecting,
transgender people.??

Black and Pink, SLRP, and other critics of hate crime laws such as the
American Friends Service Committee also note that these statutes are reac-
tive, rather than preventive or pro-active.?> There is no evidence that longer
prison sentences have any deterrent effect on hate crimes.?* To the contrary,
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nity, and subjects them to further violence and trauma.”” At the same time,
the high incidence of imprisonment of transgender people and the lack of
protection provided by prison staff mean that transgender people are ex-
tremely likely to be subjected to further hate crimes in prison.?¢

Queer and transgender advocacy organizations like Black and Pink cel-
ebrate the employment anti-discrimination sections of the Massachusetts Bill
yet lament the hate crime legislation that is attached. Black and Pink writes,
“We absolutely believe in the rights for all people to have access to discrimi-
nation-free housing and jobs. . . . We would love to support an anti-discrim-
ination bill that does not include a Hate Crimes inclusion.”” The
Massachusetts Transgender Equal Rights Bill and its peers in other states
may have arisen out of the multiple failures to pass the Employment Non-
Discrimination Act (ENDA), national legislation that would protect against
employment discrimination on the basis of sexual orientation.?® A prohibi-
tion against employment discrimination based on gender identity was added
to ENDA in 2007, then later removed in order to garner votes in the U.S.
House of Representatives, leading activists to claim that “the T in LGBT is
silent.”? After dying in the Senate, ENDA was reintroduced with gender
identity protections in the 111th Congress, only to stall in the House Educa-
tion and Labor Committee.* It was again introduced in the 112th Congress,
but has not yet come to a vote.’! Meanwhile, the 2009 National Transgender
Discrimination Survey shows that ninety-seven percent of transgender peo-
ple reported “mistreatment, harassment, or discrimination on the job,”3
while twenty-six percent reported losing their job because they were trans-
gender.? Partly as a result of this discrimination, the unemployment rate
among transgender people is twice the national average.>* As Congress has
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repeatedly failed to pass ENDA, individual states have taken employment
nondiscrimination legislation into their own hands.

The non-support ideology expressed by Black and Pink and the Sylvia
Rivera Law Project is built upon an intellectual architecture largely estab-
lished by Dean Spade, who founded SLRP in 2002.35 Spade takes suspicion
of civil rights legislation to another level by exploring the limits of “formal
legal equality,” arguing that pursuit of anti-discrimination legislation is a
waste of resources, if not outright harmful.’® Spade opposes not only hate
crime laws, but all anti-discrimination legislation, regarding them as “win-
dow dressing[s]” that satisfy advocates and make politicians look good
without creating any real change in the life experiences of transgender peo-
ple.’” The danger of these “window dressing[s]” is that they focus on
“what the law says about us,”?® and are concerned solely with “explicit,
intentional operations” of prejudice that are actually written into the law.
These types of bills support the fiction that “what the law says about a vul-
nerable population . . . will necessarily change the key conditions of vulnera-
bility,”* and rely on legal declarations rather than work for policies that
decrimininalize poverty and change prison conditions.*’ The focus on for-
mal legal equality “narrow[s] . . . critical engagement with oppressive sys-
tems”,* while simultaneously empowering and legitimizing those systems.*
Nondiscrimination laws necessarily stem from the experience of more privi-
leged members of the transgender community, rather than the most vulnera-
ble, who face an array of issues that cannot be resolved through formal legal
equality alone.** Spade argues that it is time to “let go of elite liberal no-
tions that . . . winning the right lawsuit will create equality,” in favor of
“visualiz[ing] [a] broader social movement infrastructure.”®

Spade’s scholarship raises a key issue: innovative, on-the-ground
change is much more difficult than declaring an act illegal. There are estab-
lished legal and political pathways for creating protective legislation that
creates equality on paper; however, there is no established method to sys-
tematically change the attitudes of people across the country on a daily basis.
The symbolic value of being legally declared an equal citizen is more imme-
diately gratifying than working for broader policies that redistribute life
chances and may take long periods to produce noticeable change. Still,
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Spade contends that working for non-discrimination legislation actually
gives more power to the criminal justice system not only by widening the
range of criminal acts and possible sentences, which hate crimes laws do,
but also by lending the system credibility as “fair and neutral” from the
transgender community’s perspective.* Thus, by working for civil rights
legislation—even long-awaited and popular employment anti-discrimination
laws—transgender communities are placing their faith in and empowering a
deeply flawed system.

It is important to note that the majority of transgender advocates do not
share, or at least do not voice, these fears of empowering the criminal justice
system, and generally endorse employment anti-discrimination and hate
crime legislation.*’ Perhaps these ideas are too radical for mainstream advo-
cacy groups. After all, advocates from all backgrounds have supported civil
rights legislation over the years, and many feel that it has been a worthwhile
and transformative accomplishment, even though it has not eliminated ra-
cism, sexism, or homophobia. It is also possible that the goals of more
mainstream transgender advocacy groups and radical groups have diverged,
based on class, racial, sexual, or political issues. This struggle between in-
clusion and co-optation, assimilation and recognition of difference, is one
that has emerged in many other civil rights movements.*

Spade challenges the idea of relying on non-discrimination legislation
at all, preferring more creative approaches that affect a broader range of
social and economic issues.* Black and Pink and SLRP, on the other hand,
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at 1099-1101. Spade sees a possibility for change developing through membership-
based organizations that focus on building participatory movements and innovative struc-
tures, including the following key principles:

* the work should be led by those directly impacted

¢ it should use an intersectional framework for understanding the multiple vectors
of wvulnerability converging in the issues (racism, sexism, xenophobia,
transphobia, homophobia, ablism)



2012] The Massachusetts Transgender Equal Rights Bill 521

confine their reservations to hate crime provisions, embracing legal declara-
tions of equality and nondiscrimination legislation as long as they do not
overtly strengthen the criminal justice system.*® The employment discrimi-
nation section of the Massachusetts Transgender Equal Rights Act is sub-
sumed in the ideological gulf between Spade’s writings and the objections
espoused in the letters from Black and Pink and SLRP. The Black and Pink
and SLRP letters are silent about their apparent disagreement with Spade’s
distrust of employment discrimination legislation. Perhaps they perceive a
benefit to sending a legislature-sanctioned message that employment dis-
crimination and hate crimes against transgender people are not to be toler-
ated. Perhaps groups like Black and Pink, who emphasize support for their
“queer family in prison,”' are focused on slightly different goals than
Spade, in that their community is already inextricably linked with or locked
within the criminal justice system. Abandoning any legislative avenue could
feel like abandoning those already imprisoned. It may be that even the most
radical groups have to sustain some faith in the legal system—at least until
the broader social movement that Spade visualizes comes to life.

* the work should aim to model its own politics, to practice its vision in its day-to-
day operations

« it should be process-oriented, using ongoing critical reflection rather than assum-
ing that there is a moment of finishing or arriving

* it should continually develop new leaders, ever-expanding participation and fo-
cusing on building leadership of those who face the greatest barriers to participa-
tion and leadership

* the work should be based in an understanding that meaningful change comes
from below (rather than top-down change granted by elites)

* it should strive for accountability and transparency within organizations, between
organizations, to its constituency, and to allied organizations and movements

¢ it should strengthen and build relationships as the underlying support system of
the work and the change it seeks.

Id. at 1100-01.
30 Non-Support of Transgender Equal Rights Bill, supra note 8.
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